RESOLUTION #9

A WORK IN PROGRESS; BECOMING AN INCLUSIVE CHURCH
 
Whereas the ELCA is 97% people of European descent even as a commitment has been made to be a communion which more closely reflects the ethnic and social composition of our nation, and to be a church comprised of at least 10% people of color by 1998, and this has not happened. We are saddened and grieved that the gifts and potential blessings people of color would bring to us as a people of the Spirit are not as yet being realized, and,
 
Whereas our scriptures which guide and define our life in Christ clearly state that “in Christ there is neither Jew nor Greek there is neither slave nor free, there is neither male nor female; for you are all one in Christ Jesus” (Galatians 3:28) and again; “Holy Father, keep them in thy name, which thou hast given me, that they may be one, even as we are one”. (John 17:11b), and that our failure to reflect the totality of the ethnic and racial composition of our nation in the composition of our communities signifies that we have a failed to live up to our Lord’s mandate and expectation of us and,
 
Whereas all persons are made in God’s image (imago dei), but we all fall short of the glory of God (Romans 3:23) and that the sins of racism and the resultant sins of privilege and perceived entitlement that are the historical legacy which has been passed onto Christians of European descent creates an undesirable division between us, and
 
Whereas we trust that God is working a new creation in and through us so that we will come to appreciate all the varieties of divinely given gifts that are the corporate possessions of the church triumphant which will transcend the artificial boundaries of race, tribe, clan, nation and all other superficial distinctions that our sin has  brought upon us, and that we are to strive, as the church militant, with all our hearts, mind and souls to reflect that future reality in the church militant and present, and,
 
Whereas our social statement Freed in Christ says, “A wall of hostility stands intact, captive on one side of the wall, people with access to opportunities and institutions are largely unaware either of their own culture biases or the work of other cultures. On the other side of the wall people scarred by slavery and other forms of degradation and suffering have seen their cultures ridiculed and reviled, or destroyed”, that the legacy of racial segregation, racial oppression and privileged status for Lutherans of European descent diminishes us all,” and,
 
Whereas our synod at its 2008 assembly entitled “Come to the Table: an Invitation Across Race, Culture and Class” designated its entire focus on the reality of white privilege and systemic racism within our society and church and encouraged our own journey of repentance and hope grounded in the Gospel and exhorted each conference of our synod to establish a specific plan to address white privilege and systemic racism within our conference contexts therefore be it,
 
Resolved, that the Delaware-Maryland Synod continues to take Christ’s mandate for unity seriously and continues to strive for racial inclusivity and justice within our congregations and synod and be it further,
 
Resolved that the problem of our “monoculturalism” will only be changed when Christians of European descent see our failure to educate ourselves around the issues of our privileged status and the sin of omission of accepting our current situation as impossible to change as a pressing and unfinished task which is a priority our Lord places upon our hearts, a priority Jesus sees as urgent and compelling, a task to which we need to hold each other to account, and be it further,
 
Resolved, that the Deans of each conference together with the pastor’s of each congregation draw up a plan for intentional outreach to unchurched persons of color within their conference territory and consider ways of celebrating with traditional African American, African descent, Native American, Latino, Asian, Asian descent, and Pacific Islander congregations days of mutual joy such as Martin Luther King’s birthday, Reformation, Pentecost, the week of prayer for Christian Unity with joint worship, Bible studies and teaching events, and be it further,
 
Resolved, that our chaplains who minister to co-eds at our state colleges within the synod territory be intentional about making students of color aware of the rewards, challenges and blessings of ministry as both a sacred calling and a career choice so that the number of pastors of color might increase among us, and be it further,
 
Resolved, that we work with our full communion partners the Moravians, the Episcopalians, the Presbyterians, the Dutch Reformed Church, the United Church of Christ and the United Methodist Church in sharing strengths, strategies and frustrations as we together confront the problems of institutional racism, white privilege and the legacy of division that our historical sin has brought upon us.
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Quotations taken from the Social Statement “Freed In Christ: Race, Ethnicity, and Culture” adopted by the ELCA  August 31, 1993

